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Derrick Hayes, an 
aluminum fabricator 

at Fincantieri ACE 
Marine, is one of 10 

Manufacturing All Stars 
featured in this issue. 
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ABOUT NEWMA
The NEW Manufacturing Alliance 
(NEWMA) is a group of manufacturers 
working together with educational 
institutions, workforce development 
boards, chambers of commerce 
and state organizations to promote 
manufacturing throughout 
Northeast Wisconsin.
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FOUR OBJECTIVES:
1. CREATE a positive view of 

manufacturing careers.
2. GROW partnerships between 

K-16, media and manufacturers.
3. PROMOTE workforce development.
4. ADVANCE collaborative efforts 

that promote the health of 
manufacturing.

For more information, visit 
the NEW Manufacturing 
Alliance website
www.newmfgalliance.org
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NERCON ENG. & MFG., INC.
Neenah | Oconto 

nerconconveyors.com

People are the key to Nercon’s success. The company is always looking for new 

talent, especially people eager to bring their energy to the state-of-the-art 

manufacturing facility in Oconto County or engineering facility in Neenah — 

both places rich in recreational pursuits to enjoy when the workday is done.

“Nercon has been intentional about hiring the best people we can find who want 

to call Northeast Wisconsin their home,” says Vice President Steve Anklam. “The people 

who have helped build this company and are producing our equipment range in 

education from those with GEDs to those with master’s degrees.”

What does Nercon do? It’s a leading manufacturer of conveyor systems — 

equipment that helps other manufacturers move parts and products in efficient ways.

Nercon employees have enjoyed long-term success in engineering, design, 

manufacturing, sales and administrative roles. Founded in 1976, the company has 

invested in modern fabrication equipment, an environmentally-friendly new powder-

paint line, and 21st Century manufacturing technologies.

“The benefits of modern 

manufacturing are better, 

more reliable products for 

Nercon’s customers, increased 

efficiencies, and yes, even more 

interesting careers,” Anklam 

says. “All the technology 

and modern manufacturing 

improvements are meaningless 

without good people.”

Tuition reimbursement, 

company-sponsored sporting 

events and even a traveling trophy for the company’s fantasy football league are 

just some of the perks of working for Nercon. Employees at the company’s Neenah 

headquarters also enjoy an on-site fitness center.

Nercon employees are proud of their Midwest work ethic, Anklam says, “working 

hard, solving problems — and even having fun — doing what you are doing.”

Want to know more about opportunities at Nercon? Visit the company’s website at 

www.nerconconveyors.com.

ALL STARS: 
LOOKING BACK, 
MOVING FORWARD

Manufacturing offers hot careers, and 
the NEW Manufacturing Alliance All 
Stars have been proving that since the 
first issue of this publication in 2009.

Think about it:

• 11 out of 13 of the past All Stars 
winners featured on the cover of 
this magazine are still working for 
the same company.

• More than 200,000 copies of the 
NEWMA All Stars publication have 
reached the hands of students in high 
schools and technical colleges, as well 
as their teachers and manufacturing 
leaders.

• At least 150 manufacturing employees 
have been spotlighted in the All Stars 
magazine over the last 12 years in a 
variety of occupations, including:

Production

Engineering

Human Resources

Automation

Apprenticeship

Supply Chain

Industrial Maintenance

Sales

• NEWMA started with just 12 
companies as members. Today, more 
than 200 manufacturers belong to 
the Alliance.

• The tenure of production workers 
among Alliance member companies 
averages 11 years. That’s higher than 
the national average of 4.2 years. 
Manufacturing tenure nationally is the 
highest of any industry in the private 
sector (translation: Manufacturing 
workers typically like their jobs!).
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Brandon Begrow
Laminations – Great Northern Corp., Appleton

MECHANICAL ENGINEER

Online: Watch Brandon talk about working at Laminations – GNC.
newmfgalliance.org
Check out Laminations – GNC's website at laminationsonline.com

NEW MANUFAC TURING ALLIANCE

ALL STAR O

What does your company make? Vessels for the U.S. Coast Guard 
and U.S. Navy, including the littoral combat ship.

What are your job duties? My job duties include open-table 
setup by interpreting blueprints required to fabricate and fit 
material. Once material has been measured and fit to blueprint 
standards, we are required to complete weld-out.

Why do you enjoy your job? Being an employee at a shipyard 
building Navy vessels makes me feel a part of something big, 
knowing these ships will set sail for the U.S. Navy with a part 
of my signature attached to it.

Why do you choose to live in Northeast Wisconsin? The 
opportunity presented itself not only for me to start a career, 
but also for my son to get a better education and surround 
himself around a safer environment.

How did you decide on this career path? I actually got 
introduced to welding while pursuing a career in HVAC but 
quickly chose welding after some research.

What education and training most prepared you with the 
necessary skills? Attending ETI School of Skilled Trades and 

Derrick Hayes
Fincantieri ACE Marine, Green Bay

ALUMINUM FABRICATOR
NEW MANUFAC TURING ALLIANCE

ALL STAR O

Online: Watch Derrick talk about working at Fincantieri ACE Marine.
newmfgalliance.org
Check out Fincantieri ACE Marine’s website at fincantierimarinegroup.com/ace

What does your company make? Laminations makes a fully 
recyclable edge protection packaging solution to guard products 
against damage during shipping, handling and storage.

What are your job duties? My job is to support the development 
and improvement of products and processes at all five Laminations 
divisions. My main focus is on machine design, from concept through 
startup, adding or updating equipment capability to make it safer 
and to increase productivity or product quality. 

How did you decide on this career path? Since an early age, I had 
an interest in taking things apart and learning how they worked. My 
father is also an engineer and he inspired me to take this career path.

What education and training most prepared you with the 
necessary skills? I received my associate degree from UW-Fox Valley 
and my bachelor’s degree in mechanical engineering from 
UW-Platteville. My internship at a local OEM allowed me to apply 
what I learned in school to real-world applications.

What kinds of technology do you use and interact with? I spend a 
fair amount of time using CAD (computer-aided design), both 2D and 
3D, as well as FEA (finite element analysis). I work with many systems — 
mechanical, fluid, thermal, electrical, as well as automated controls.

Are there perceptions about manufacturing careers you would like 
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earning a welding certification prepared 
me for the journey of becoming a skilled 
welder and being a part of Fincantieri 
ACE Marine.

What has been the most fulfilling 
experience you have had at your 
company? It would have to be 
completing modules and seeing them 
get extracted out of the shop onto the 
barge and hauled away.

Why would you encourage someone to 
enter the manufacturing field? Growing 
up in Chicago, I didn’t know places like 
this existed. So, to actually experience 
it and see my growth from the kid I 
was back home to the man I’ve grown 
to become is inspirational, to not only 
me but other youths growing up in the 
environment I grew up in.

ARIENS COMPANY
Brillion

On any given week at Ariens Company, at least one employee will be 

celebrating a milestone anniversary of 25, 30, 40 or even 50 years with the 

company. Many have had numerous different positions over their career.

“Because we are a family-owned company, we can make day-to-day decisions that 

are focused on our long-term growth,” says Dan Ariens, company chairman and CEO.

For employees starting their careers, Ariens Company offers on-the-job learning 

opportunities including apprenticeships, job shadowing and internships in safety, Lean 

manufacturing and manufacturing leadership. Many employees who began working in 

direct manufacturing positions move to other departments within the company.

Ariens Company has been building 

outdoor power equipment used by 

homeowners and professionals for more 

than 80 years. The company sells a variety 

of products including snow blowers, lawn 

mowers, professional zero-turn mowers and 

chore products like power brushes, edgers 

and even utility vehicles.

Those products start out as raw steel delivered to two facilities in Brillion. Employees 

take the steel through many processes including stamping, laser-cutting, welding, 

painting, assembly and testing before they ship out as finished product.

“There are many opportunities for people who like the idea of creating something 

tangible out of nothing,” Ariens says. “The one thing that all manufacturing employees 

have in common is that they like to solve problems.”

When problems do come up, five “Company Core Values” set the tone for decision-

making: Be Honest, Be Fair, Keep Our 

Commitments, Respect the Individual and 

Encourage Intellectual Curiosity.

The company has been growing through 

acquisition, expanded product lines and 

investment in new technology. Employees 

who join the Ariens team have the unique 

opportunity to impact the business in a fast-

paced, high-energy environment.

ariens.com

Ariens | facebook.com/Ariens
Gravely | facebook.com/Gravely

Ariens | youtube.com/AriensChannel
Gravely | youtube.com/GravelyChannel 

Ariens | twitter.com/Ariens
Gravely | twitter.com/gravelymowers
Dan Ariens | twitter.com/Dariens58

Ariens | instagram.com/arienscompany#
Gravely | instagram.com/gravelymower#

For more information about 
Ariens Company check out 
the following:

to change? There are perceptions that there 
is limited room for growth in a manufacturing 
job. GNC believes in helping all employees with 
personal growth and a shared future within the 
company. They work hard at investing in their 
employees, and I feel there are opportunities 
for growth within my current career path.

Did you have a mentor? How did your 
mentor impact your career? I was fortunate 
enough to have my father as my mentor. 
Starting while I was still in high school, I 
was given the opportunity to assist him on 
large-scale projects as a mechanical drafter. 
While in college, and shortly after completing 
my bachelor’s degree, I was able to join the 
Laminations engineering team, working 
side-by-side with my father. After working at 
Laminations for three years, I have been given 
the opportunity to mentor an engineering 
student. It has been a real neat experience.

Why would you encourage someone to enter 
the manufacturing field? It is a growing field 
with great job security, especially for engineers. 
Many companies are investing in machinery 
that is safer, more productive and easier to 
operate. There are always improvements to be 
made to products and processes, and engineers 
are responsible for creating, implementing and 
supporting these processes into the future.
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What does your company make? We make direct thermal and 
thermal transfer labels.

How do your company’s products make a difference in 
people’s lives? Our labels help other companies get their product 
out in a timely manner. They also help their customers understand 
what the ordered product is, whether it’s a deli label telling you 
the expiration date or a pharmacy label telling you what medicine 
you are taking — it all helps the economy as a whole.

What are your job duties? Taking raw material such as liner, facer, 
silicone and adhesive and applying them all adequately. Ensuring 
the die cut, color, rewind and perforation are correct per job order.

Why do you enjoy your job? It feels rewarding to make 
something from scratch that will benefit someone else. Each 
day brings something new and there is always something to 
learn. Everyone here is friendly and helpful.

How did you decide on this career path? I have a high interest in 
how and why things work the way they do. I am very hands-on 
and like things to be perfect, so this career allows me to do all that.

Why do you choose to live in Northeast Wisconsin? I am 
originally from the area, so this is where my family lives. I actually 

Melissa Hudson
Heartland Label Printers, Little Chute

Eman Jazayeri
Georgia-Pacific, Green Bay

What does your company make? Consumer tissue products.
How do your company’s products make a difference in people’s 
lives? GP provides tissue products to help keep people clean and 
safe. This played an even bigger role recently with COVID-19 causing 
a high demand of sanitary products.
What are your job duties? As an electrical reliability engineer, it 
is my job to ensure that I keep the equipment healthy and reliable 
so that our machines do not go down. I also help technicians 
troubleshoot problems properly and safely.  
Why do you enjoy your job? Troubleshooting is my favorite part of 
the job. It gives me the opportunity to work with technicians and dig 
into a problem and figure out what is wrong with the system. It also 
allows me to be hands on with the equipment to understand how it 
works and how to make it better. 
Why do you choose to live in Northeast Wisconsin? I have lived 
in Wisconsin for most of my life and I have family and friends in the 
area. I also enjoy the beautiful weather and recreational activities 
that Wisconsin offers.
What education and training most prepared you with the 
necessary skills? I have a bachelor’s degree in electrical engineering 
and a certificate in power systems from Michigan Technological 
University. I think the two most important things that have helped 
me get the necessary skills for my career are math and curiosity, 
which allow you to always challenge the status quo.

COATING MACHINE OPERATOR

ELECTRICAL RELIABILITY AND MANUFACTURING ENGINEER

Online: Watch Melissa talk about working at Heartland Label Printers.
newmfgalliance.org
Check out Heartland Label Printers’ website at hrtlp.com

Check out Georgia-Pacific’s website at gp.com

NEW MANUFAC TURING ALLIANCE

ALL STAR O

NEW MANUFAC TURING ALLIANCE

ALL STAR O
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At Johnsonville, people are the heart of our business. We don’t have 

   employees or managers. Instead, we have members and coaches. That’s 

      because we use our business to build our people, not the other way 

around. It’s this belief, held by owner and chairman Ralph C. Stayer, that has 

helped Johnsonville grow from a small butcher shop to the nation’s number one 

sausage brand, from breakfast to bratwurst.

As the company continues to grow, we are looking for talented new members 

to add to our team. Join the Johnsonville family and earn rewards that go far 

beyond a paycheck. 

Johnsonville offers 

comprehensive and 

unparalleled rewards, 

including:

• Competitive 
 benefits

• Monthly bonus 
 program

• Shift premiums

• Continuing 
 education 
 and tuition 
 reimbursement

Visit jobs.johnsonville.com to learn more about our unique culture, 

“The Johnsonville Way,” and check out available job opportunities.

We value the diversity of our workforce and embrace the principles of 

Equal Opportunity Employment (M/F/Vet/Disability).

Johnsonville values the service Veterans and their family members have 

given to our country. We support the hiring of returning service members 

and military spouses.

JOHNSONVILLE 
Sheboygan Falls

How did you decide on this career path? 
When I was a kid, I would always take things 
apart and try to figure out how they worked. 
When I was offered an internship at GP, I fell 
in love with the manufacturing process and 
knew it was my calling.
What kinds of technology do you use and 
interact with? There is so much technology 
that I interact with every day, from wireless 
tablets to programmable logic controls, and 
even autonomous vehicles.
Are there perceptions about manufacturing 
careers you would like to change? 
Manufacturing is not boring. There are always 
new challenges, problems and opportunities 
every day that can make it a high-pace and 
action-packed environment.
What has been the most fulfilling experience 
you have had at your company? Being the 
maintenance supervisor and reliability engineer 
for the mill gave me the ability to work with new 
and experienced E/I technicians to train, learn 
and develop new skills. I eventually became 
the go-to guy for most machine problems. I 
also was able to improve my leadership skills 
by managing a crew of electricians and helping 
them improve.

moved out of state for four years, but 
nothing feels better than the Northeast 
Wisconsin atmosphere, so I moved back.

What classes and training most prepared 
you with the necessary skills? I am 
currently a student at Northeast Wisconsin 
Technical College taking automation 
engineering courses. So far, all of my classes 
have prepped me for understanding, 
running and troubleshooting the machine.

Why would you encourage someone 
to enter the manufacturing field? The 
manufacturing field is very rewarding. At 
the end of the day or project, you look back 
and see how all the time and hard work 
really affects the economy. There is always 
opportunity and advancement.

Did you have a mentor? How did your 
mentor impact your career? Ever since 
starting as a coating machine operator, my 
coworkers, Amos and Aaron, and my boss, 
Dan, have given me all the knowledge 
and tools I need to be successful. They’ve 
helped me understand the machine 
and product, and they’ve helped me get 
through tough times where I questioned 
what I was doing wrong.

ELECTRICAL RELIABILITY AND MANUFACTURING ENGINEER

jobs.johnsonville.com

S P O N S O R  P A I D  P R O F I L E
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Tanner Peterik
Wisconsin Aluminum Foundry, Manitowoc

NEW MANUFAC TURING ALLIANCE

ALL STAR O WELDER/FABRICATOR

NEW MANUFAC TURING ALLIANCE

ALL STAR O

Online: Watch Tanner talk about working at Wisconsin Aluminum Foundry.
newmfgalliance.org
Check out Wisconsin Aluminum Foundry's website at wafco.com

Michael Keenan
Heartland Label Printers, Little Chute

COATING MACHINE OPERATOR

Online: Watch Michael talk about working at Heartland Label Printers.
newmfgalliance.org
Check out Heartland’s website at hrtlp.com

What does your company make? We manufacture labels for 
companies across the United States.
What are your job duties? My job duties are setting up and 
maintaining a coating machine. While the machine is producing 
product, I am consistently checking the quality and testing the 
product to make sure it exceeds our customers’ expectations.
Why do you choose to live in Northeast Wisconsin? Northeast 
Wisconsin has always felt like home to me. My family and friends have 
all stuck around the Fox Valley, which plays the biggest factor. I really 
like the size of the cities and how close they are to state parks and other 
nature centers. It is overall a very good balance of everything for me.
How did you decide on this career path? I started at Heartland to be 
summer help after a year of college. I really grew to like the people and 
environment Heartland had to offer. After only a short time of being there, I 
saw there was potential and opportunity to make a career out of this place.
What education and training most prepared you with the necessary 
skills? I have a diploma from Kaukauna High School. Algebra, chemistry 
and shop classes helped prepare me for my job today.
What kinds of technology do you use and interact with? As a coating 
operator, we need many tools and instruments to make sure that we are 
able do our job correctly and accurately. The coating machine’s heart is its 

What does your company make? Aluminum and brass cast parts for 
multiple industries. All-American pressure cookers and canners were 
one of the first products produced here, and they are still a mainstay 
in the company.

How do your company’s products make a difference in people’s 
lives? Aluminum castings are lighter weight, making many items 
more energy efficient while still being long lasting.

What are your job duties? To design and fabricate many items to 
help in daily production and to help in keeping the workforce safe.

Why do you enjoy your job? I am allowed the freedom to bring my own 
perspective on a project and solve unlimited problems with my designs.

Why do you choose to live in Northeast Wisconsin? I grew up here, 
so family is first and I have made many friends in and outside of work. 
Northeast Wisconsin has a strong work ethic, and if you’re willing to 
put in the effort, you have unlimited potential to grow.

How did you decide on this career path? I have always enjoyed 
drawing and sketching ideas. It seemed like second nature to try to 
build on some designs, which led me to the fabrication side of things.

What classes and training most prepared you with the necessary 
skills? Early on, it was trial-and-error in the garage, and when I 
realized this was what I wanted to do, I earned a certified welder 
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WAUPACA FOUNDRY
Waupaca | Marinette | Ironwood

Waupaca Foundry is an equal opportunity employer. All qualified applicants 
will receive consideration for employment without regard to race, religion, color, 
national origin, sex, gender identity, sexual orientation, age, status as a protected 
veteran, among other things, or status as a qualified individual with disability.

W aupaca Foundry has a history of encouraging people to reach their 

greatest potential. This has the dual benefit of a skilled workforce that 

allows Waupaca Foundry to deliver innovative, best-in-class iron castings 

to the world’s most respected manufacturers. We’re proud that Waupaca Foundry 

has been an employer of choice, and we believe in taking care of our employees and 

offering opportunities for personal development. The result — customers have the 

most qualified production team in the industry. From operations to administration, we 

are dedicated to creating opportunity for our employees throughout the company. 

Many of our team members have started in general foundry positions and progressed 

into a variety of careers over the years. In fact, our CEO, Mike Nikolai, joined Waupaca 

as a metallurgist 

over 25 years ago. 

More progressively 

responsible positions 

followed until being 

appointed president, 

COO and CEO on 

April 1, 2016.

Why have a 

job when you can 

have a career?

The opportunity 

for career growth 

and personal 

development is a 

significant reason why more than half of Waupaca Foundry’s employees have been 

with the company greater than 10 years.

Cast your own future. It’s much more than a job. Join the industry leader and 

be part of a legacy of pride.

Jobs.WaupacaFoundry.com

HMI screen. This is what we use to adjust any 
settings we need with the adhesive, silicone 
and dies. We have scanners that will read the 
amount of adhesive we are putting down while 
the machine is running, and X-rays to tell us how 
much silicone we put down on the final product.
Are there perceptions about manufacturing 
careers you would like to change? A huge 
perception people have about manufacturing 
is that it is all repetitive work. Every day, it 
seems like I am doing something different. 
We are always trialing new jobs and seeing 
what the machine is capable of doing and 
handling. I am always getting to do new 
things and learn new skills.
Do you have a mentor? How did your mentor 
impact your career? In the last year, my mentor 
has helped me so much in my career. I work 
with and train a lot of different types of people, 
and with that I sometimes run into situations 
I am unsure of. He helps me make better 
choices or will let me know I did a good job 
and approached it correctly.

Why would you encourage someone to enter 
the manufacturing field? There are great 
opportunities to learn new things as you go 
and even advance your career from those 
skills that were picked up on the way.

certificate from Lakeshore Technical College.

What kinds of technology do you use and 
interact with? Everything from a plasma 
cutter to MIG and TIG welding. I also read 
CAD prints and blueprints.

Are there perceptions about manufacturing 
careers you would like to change? The 
stigma that you are stuck in one position for 
your life if you enter into a manufacturing 
field. The truth is, if you’re a team player and 
willing to learn and work on your craft, you 
will be presented with opportunity. What you 
do with that is up to you.

Do you have a mentor? How did your 
mentor impact your career? My dad would 
have been the first one. He always included 
me in his projects and shared his knowledge. 
Past co-worker Bill Nate set me up for success 
at WAF by pushing me to expand my skills 
and shadowed my work before he retired.

Why would you encourage someone to 
enter the manufacturing field? You can 
have a diverse career in the field of your 
choice. Skilled tradesmen will always be 
needed and the sense of pride seeing your 
work in use keeps you motivated.
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Tasha Poplin
Pioneer Metal Finishing, Green Bay

What does your company make? Fiberglass Solutions makes custom 
fiberglass reinforced plastic products, serving many industries such as 
cheese production, dairy manufacturers, the pulp and paper industry, 
wastewater treatment facilities, water utilities, chemical companies, 
plating and coating industries, electrical utilities, vegetable processing, 
indoor and outdoor waterparks, and other custom markets.
How do your company’s products make a difference in people’s 
lives? Through our focus and dedication, we offer high-quality work 
that meets the various needs of our customers. By meeting these needs, 
our customers can also offer a higher quality of work to meet the needs 
of their customers.
What are your job duties? My position comes with a variety of job 
duties. With being part of a smaller family business, I’ve made myself 
available to adapt to many needs and situations within the company. 
Just a few of my many job duties are maintenance, customer service, 
and designing, managing and organizing crews and supplies.
Why do you enjoy your job? I enjoy my job because I am given the trust 
and freedom to use my skills to complete the job that needs to be done.
Why do you choose to live in Northeast Wisconsin? I was born 
and raised in Northeast Wisconsin and I’ve always loved the area 
and what it has to offer. My wife is also from Wisconsin, and we 
have decided to keep our family here to show them everything 
that Wisconsin has to offer.

QUALITY ASSURANCE AND RESEARCH CHEMIST

NEW MANUFAC TURING ALLIANCE

ALL STAR O

NEW MANUFAC TURING ALLIANCE

ALL STAR O

Online: Watch Tasha talk about working at Pioneer Metal Finishing.
newmfgalliance.org
Check out Pioneer Metal Finishing’s website at pioneermetal.com

Online: Watch Patrick talk about working at Fiberglass Solutions.
newmfgalliance.org
Check out Fiberglass Solutions' website at fiberglasssolutions.us

Patrick Raymaker
Fiberglass Solutions, Green Bay

OPERATIONS SUPERVISOR

What does your company make? Pioneer provides decorative and 
protective finishes to metal parts spanning multiple markets and 
manufacturing sectors. It could be a part used in a marine environment 
to hold up to extensive salt-based corrosion or an aesthetic improvement 
on a knife handle.
What are your job duties? I am responsible for performing or delegating 
the research and material testing of new coatings/finishes for Pioneer, as 
well as overall process improvements.
Why do you enjoy your job? My job at Pioneer is ever-changing 
and evolving. I enjoy this variability as I am provided with numerous 
opportunities to grow and learn nearly every day. I like that I am posed 
with challenges and am able to problem-solve independently or in 
collaboration with my teammates. I don’t like to be bored at my job, and 
Pioneer keeps things interesting.
Why do you choose to live in Northeast Wisconsin? I have been living in 
Green Bay my entire life. I enjoy the culture and camaraderie that is associated 
with the area. I also like the fact that Green Bay is a relatively small city but still 
offers different activities and locations that are entertaining and fun.
How did you decide on this career path? I became interested in science 
while I was in high school. I was drawn to the rational approach to problem-
solving. I worked through a few positions at different companies and realized 
that the research aspect of the scientific sector was what truly interested me.
What education and training most prepared you with the necessary 
skills? I have a bachelor’s in chemistry from St. Norbert College. In general, 
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How did you decide on this career path? 
I’ve always been interested in manufacturing 
and fabrication. Welding was my original path, 
but through that work I’ve been able to learn 
more skills that have helped me evolve to take 
on new experiences. One of the main reasons 
I chose to work at Fiberglass Solutions is the 
people. They knew I was not familiar with the 
fiberglass industry but knew of my ability to 
adapt and learn new skills.
What education and training most prepared 
you with the necessary skills? I studied 
welding, blueprint reading, metallurgy and 
communication at Northeast Wisconsin 
Technical College, and I received a leadership 
certification at NWTC. To be honest, I learn 
by doing. What prepared me most for this 
position was learning from others who have 
a lot of years of experience.
What has been the most fulfilling experience 
you have had at your company? The respect 
I have received from both my employer and 
my customers. It makes all the difference when 
you’ve had a really hard day, and it makes it all 
worth it to know what I have done matters.
Why would you encourage someone 
to enter the manufacturing field? It’s 
a valuable career and the knowledge is 
never ending. It’s also a field that isn’t going 
anywhere — it’s only evolving.

QUALITY ASSURANCE AND RESEARCH CHEMIST

my most impactful classes were instrumental 
analysis, statistics and logic courses. My training as 
a lab technician at Sanimax also was fundamental 
in my understanding of applying a scientific 
background to manufacturing.
Are there perceptions about manufacturing 
careers you would like to change? 
Manufacturing is portrayed as a lower level 
of business. However, this couldn’t be further 
from the truth. Our manufacturing facilities and 
employees are the backbone of our economy 
and growth.
What has been the most fulfilling experience 
you have had at your company? I worked on a 
project with 3M in which we were engineering 
an anodize process to provide consistent color 
on stethoscope pieces. Having the project be 
brought to fruition was awesome to see, and I 
was proud to have been a part of the team.
Do you have a mentor? How did your mentor 
impact your career? My boss, Steve Goodsett, 
is a fountain of knowledge and has helped 
me with my development and growth both 
at Pioneer and as a professional in my career 
overall. He is always willing to give a helping 
hand but also provides me with the freedom to 
branch out and make decisions.

www.optima-packaging.com/career

S P O N S O R  P A I D  P R O F I L E

OPTIMA MACHINERY CORP.
Green Bay

Optima Machinery Corporation 

 builds innovative packaging 

machine solutions with state-

of-the-art technology. With locations 

and customers all over the world, 

we design and build packaging and 

filling machines as well as complete 

production lines for pharmaceutical, 

consumer, nonwovens and life science 

products. Optima is a worldwide leader 

in packaging machine solutions. We are 

also excited to be celebrating 35 years 

in our Green Bay, Wis. location in 2020.

The success of our business lies solely on the dedication, attitude and hardworking 

characteristics of our employees. We work hard to make sure our employees have a 

good work life balance and plenty of opportunities to grow within our organization. 

Our employees travel all over the US, and abroad, to work with a variety of customers 

on a diverse range of packaging machines. Our machines package products from 

medical syringes to ground coffee and from toilet paper to snack food products and 

everything in between.

Technology is always advancing and Optima continues to advance with it. Our 

employees work with the latest technologies and advancements in the packaging 

machine world. We have proprietary machine maintenance programs that interact 

with virtual reality glasses and many other innovations that make our machines more 

efficient and the best value for our customers.

Optima continues to grow at a rapid pace, with a headquarters in Schwabisch Hall, 

Germany, 13 foreign branches, and over 2,250 colleagues around the world, including 

our main US office in Green Bay, Wisconsin. We offer paid training, growth opportunities, 

competitive benefits and pay, flexible work schedules, and plenty of travel opportunities.

Visit www.optima-packaging.com/career to start your career with Optima today!

Follow us: 
Facebook: www.facebook.com/OptimaMachineryCorporation 
LinkedIn: www.linkedin.com/company/optima-machinery-corporation
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Process engineers are involved at every stage of 
continuous manufacturing, from design and innovation 

processes and equipment.

Source: GetReskilled

Arecent regional manufacturing study found Industry 4.0 is going to have a profound 
impact on manufacturing careers. Companies reported that there is an increased need 

for process engineering and data analytics throughout their organizations. These high-tech, 
high-demand careers have numerous opportunities and educational requirements.

Source: NEW Manufacturing Alliance Needs, Skills and Talent Survey   
conducted by St. Norbert College Strategic Research Institute.

Survey says: Everybody is going
to need data analytics skills   

Data Analytics Career Examples
• Data Scientist
• Business Intelligence Analyst
• Supply Chain Analyst
• Data Analyst
• Quality Control Analyst
• Software Developer

How to Apply Data Analytics
Skills in Manufacturing

is Driving Opportunity for

HIGH-TECH CAREERS

INDUSTRY 4.0

Process Engineering Career Pathway
4-YEAR DEGREE:

Position Median Salary

Process Engineer $102,160

Chemical Engineer $89,890

Industrial/Manufacturing Engineer $73,620 

2-YEAR DEGREE:

Position Median Salary

Industrial Engineering Technician $48,140

Process Engineering Technician $51,970

HIGH SCHOOL EDUCATION:

Position Median Salary

Inspectors & Testers $37,480

Jake Held
Quality Engineer 
Alliance Laundry Systems

“As a quality engineer, I am involved 
with every facet of the product, 

Jacob Liimatta
R&D Engineer
EMT International, Inc.
2012 All Star

of software to do my job, including 
CAD, engineering and simulation 
software (MATLAB), and a number 

tools, including strain gauges, 
accelerometers, and an 80,000 
frame/second high speed camera.“

Carl Wehmas
Associate Manufacturing Engineer 
CMD Corp.
2012 All Star 

“Before we decide to spend money 
on equipment or when designing 
new projects, there is always a 
team assigned to evaluate the 

. We all work 
together to decide what’s best for 
the company and how to move 
forward with the project.”

Luar Rousseau
Engineered Systems Leader
NEW Plastics
2016 All Star

“In my position, I work in 

manufacturing, and every 
day brings something new 
from building, designing, 
producing, fabricating, 
data mining, analyzing and 

DATA ANALYTICS

Data Mining
• Categorizations/

Association Rules

• Knowledge 
Discovery

• Predictive 
Analytics

• Statistical Analysis

Data 
Infrastructure
•“Big Data” Modeling/
Management

•Data Warehousing

•Data Staging

•Large-Scale
Computing

Data 
Visualization
• Business 

Intelligence

• Data 
Interpretations

• Presentation and 
Reporting

Decision 
Analysis
• Optimization 

Methods

• Operations 
Research

• Management 
Science

• Spreadsheet 
Analytics

Source: Digital Vidya
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ALLSTARS
N E W  N O R T H  C A R E E R S  I N  M A N U F A C T U R I N G

A  p u b l i c a t i o n  o f  t h e  N E W  M a n u f a c t u r i n g  A l l i a n c e  |  P r o d u c e d  b y  I n s i g h t  P u b l i c a t i o n s

Megan Brown, a welder 
at Samuel Pressure 
Vessel Group, is one of 10 
Manufacturing All Stars 
featured in this issue. 

20
20
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ALLSTARS
N E W  N O R T H  C A R E E R S  I N  M A N U F A C T U R I N G

A  p u b l i c a t i o n  o f  t h e  N E W  M a n u f a c t u r i n g  A l l i a n c e  |  P r o d u c e d  b y  I n s i g h t  P u b l i c a t i o n s

Derrick Hayes, an 
aluminum fabricator 

at Fincantieri Ace 
Marine, is one of 10 

Manufacturing All Stars 
featured in this issue. 

20
21

Process engineers are involved at every stage of 
continuous manufacturing, from design and innovation 

processes and equipment.

Source: GetReskilled

Arecent regional manufacturing study found Industry 4.0 is going to have a profound 
impact on manufacturing careers. Companies reported that there is an increased need 

for process engineering and data analytics throughout their organizations. These high-tech, 
high-demand careers have numerous opportunities and educational requirements.

Source: NEW Manufacturing Alliance Needs, Skills and Talent Survey   
conducted by St. Norbert College Strategic Research Institute.

Survey says: Everybody is going
to need data analytics skills   

Data Analytics Career Examples
• Data Scientist
• Business Intelligence Analyst
• Supply Chain Analyst
• Data Analyst
• Quality Control Analyst
• Software Developer

How to Apply Data Analytics
Skills in Manufacturing

is Driving Opportunity for

HIGH-TECH CAREERS

INDUSTRY 4.0

Process Engineering Career Pathway
4-YEAR DEGREE:

Position Median Salary

Process Engineer $102,160

Chemical Engineer $89,890

Industrial/Manufacturing Engineer $73,620 

2-YEAR DEGREE:

Position Median Salary

Industrial Engineering Technician $48,140

Process Engineering Technician $51,970

HIGH SCHOOL EDUCATION:

Position Median Salary

Inspectors & Testers $37,480

Jake Held
Quality Engineer 
Alliance Laundry Systems

“As a quality engineer, I am involved 
with every facet of the product, 

Jacob Liimatta
R&D Engineer
EMT International, Inc.
2012 All Star

of software to do my job, including 
CAD, engineering and simulation 
software (MATLAB), and a number 

tools, including strain gauges, 
accelerometers, and an 80,000 
frame/second high speed camera.“

Carl Wehmas
Associate Manufacturing Engineer 
CMD Corp.
2012 All Star 

“Before we decide to spend money 
on equipment or when designing 
new projects, there is always a 
team assigned to evaluate the 

. We all work 
together to decide what’s best for 
the company and how to move 
forward with the project.”

Luar Rousseau
Engineered Systems Leader
NEW Plastics
2016 All Star

“In my position, I work in 

manufacturing, and every 
day brings something new 
from building, designing, 
producing, fabricating, 
data mining, analyzing and 

DATA ANALYTICS

Data Mining
• Categorizations/

Association Rules

• Knowledge 
Discovery

• Predictive 
Analytics

• Statistical Analysis

Data 
Infrastructure
•“Big Data” Modeling/
Management

•Data Warehousing

•Data Staging

•Large-Scale
Computing

Data 
Visualization
• Business 

Intelligence

• Data 
Interpretations

• Presentation and 
Reporting

Decision 
Analysis
• Optimization 

Methods

• Operations 
Research

• Management 
Science

• Spreadsheet 
Analytics

Source: Digital Vidya
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Ericka Saari
Jacobs, Appleton

Elizabeth Shumaker
Plexus Corp., Neenah

PROCESS ENGINEER

NEW MANUFAC TURING ALLIANCE

ALL STAR O
Online: Watch Ericka talk about working at Jacobs.
newmfgalliance.org
Check out Jacobs’ website at jacobs.com

Online: Watch Elizabeth talk about working at Plexus.
newmfgalliance.org
Check out Plexus’ website at plexus.com

QUALITY SUPERVISOR

NEW MANUFAC TURING ALLIANCE

ALL STAR O

What does your company make? Globally, Plexus Corp. offers engineering, 
manufacturing, aftermarket and supply chain resources to the electronics 
industry. We assemble mechanical parts, printed circuit boards, cable 
harnesses and pneumatics/hydraulics together to form the end-user product. 
We manufacture products in the health care and life sciences, industrial 
and commercial, and aerospace and defense industries.
What are your job duties? I am responsible for ensuring product 
compliance to customer specifications, regulatory requirements and 
industry standards. I serve as the primary contact for all quality-related 
issues and new product introduction for my customers.
Why do you choose to live in Northeast Wisconsin? My husband and 
I grew up in Michigan. After college, our job search led us here, without any 
real contacts or history in the area. We took a chance, and it definitely paid off. 
Northeast Wisconsin is a beautiful area, and we love getting to enjoy all that 
nature has to offer through hikes and exploration, even in the dead of winter.
How did you decide on this career path? I was drawn to manufacturing and 
engineering because I was interested in following a product from the design 
stages through to the end user. Within that area, I was further drawn to quality 
because I enjoy the tools that are used for continuous improvement.
What classes and training most prepared you with the necessary 
skills? I have a bachelor’s degree in biomedical engineering from 
Michigan Technological University and have a Certified Six Sigma Green 
Belt from the American Society for Quality. One of the most critical aspects 
of my role is problem-solving, which is a skill that is definitely honed 

What does your company make? We are a full-service engineering 
consulting firm specializing in manufacturing, machine design, 
automation and infrastructure.
How do your company’s products make a difference in people’s lives? 
We work across many industries including pulp and paper, consumer 
products, food and agriculture. We provide the engineering to help 
manufacturers innovate new products, streamline and improve safety within 
their operations, and make their products cost competitive in the market.
What are your job duties? I assist in and lead the process engineering 
discipline for small and large capital projects. This involves working closely 
with our clients to define and implement their processes, and coordinating 
with our internal engineering team, vendors and other project stakeholders. 
I also mentor junior engineers in their career development.
Why do you enjoy your job? I enjoy the people I work with at Jacobs. 
Everyone has a lot of knowledge to share and is willing to help. The work 
itself is challenging and always changing, so I am always getting great 
new experiences.
How did you decide on this career path? I was good at math and enjoyed 
chemistry in high school, and my math teacher got me interested by signing 
me up for a Society of Women Engineers camp for a week in Madison. I really 
enjoyed the experience and knew I wanted to be an engineer after that.
What classes and training most prepared you with the necessary 
skills? I have a bachelor’s degree in chemical engineering from Michigan 
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ROCKLINE INDUSTRIES
Sheboygan

Rockline offers opportunities for people with a wide range of education 

experiences, including high school graduates. Based in Sheboygan, it’s 

  one of the world’s largest manufacturers of coffee filters and wet wipes.

The family-owned company has grown from 35 people in 1976 to an organization of 

more than 2,200 Associates who develop, make, and ship products around the world.

Rockline’s values are best expressed in a desire to do business right — or, to make 

them easy to remember, RRITE. This means they must:

RENEW — As a family-owned business with no stock price or dividend pressures, 

they invest all earnings back into the business. This drives growth and continuous 

improvement. Rockline recruits top talent and provides employees the best 

technology available.

RESPECT — The company fosters a culture of respect in all its relationships. 

This includes Associates, customers, suppliers, the environment and the communities 

in which it operates. Its operating principles support high performance and guide 

decision making with the motto, “We treat others as we want to be treated.”

INTEGRITY — Nothing is more important than Rockline’s reputation. “We strive 

to ‘do the right thing,’ always.”

TEAMWORK — Rockline’s Associates work together in cross-functional teams 

to meet customer needs and expectations, as well as internal goals and objectives. 

Individual goals are secondary to team goals.

EXCELLENCE — Achieving best in the world status starts with the company’s 

Associates, who strive to be “Best in Class” in all they do.

Rockline’s most valued assets are its Associates and the knowledge and experience 

they possess. Rockline supports an active Associate Development Program, which 

includes educational reimbursement as well as technical and leadership training for 

career advancement. Rockline supports a culture of continuous learning.

For information, visit rocklineind.com

rocklineind.com

S P O N S O R  P A I D  P R O F I L E

through experience in math and statistics. 
Communication skills also go a long way in the 
professional world.
What kinds of technology do you use and 
interact with? Quality inspection involves 
using many measuring tools, such as calipers, 
micrometers, go/no-go gauges and the 
coordinate measurement machine. On the 
software end, the quality engineers use a 
variety of documentation and statistical 
software packages.
Are there perceptions about manufacturing 
careers you would like to change? I think 
there is a perception that the manufacturing 
and engineering industries are male-dominated 
and not as welcoming to women, particularly 
young women. Fortunately, I definitely see that 
changing already, and there are certainly great 
opportunities opening for female engineers.
Do you have a mentor? How did your mentor 
impact your career? When I first started 
working at Plexus, a more senior coworker took 
me under her wing and got me even more 
excited about working in quality. My manager, 
Rob Lange, taught me quality tools and 
methodologies, as well helping me grow into a 
leadership role myself. I have also begun having 
career conversations with an experienced 
female leader, who is helping me understand 
strategies for success as a working mother.

Technological University. A lot of what we 
do is on the computer now, so computer, 
presentation and communication classes 
help with interaction in the workplace and 
preparing documents for clients.
What kinds of technology do you use and 
interact with? We do most of our work on the 
computer. We use laser scanning, 3D modeling 
and other types of design software. I mostly 
work with SmartPlant for Intelligent P&ID 
(piping and instrument diagram) development, 
3D model navigation software to walk our 
clients and other team members through site 
models, and Jacobs-developed programs that 
assist with complex calculations.
Do you have a mentor? How did your 
mentor impact your career? We are assigned 
an official mentor at Jacobs, but I would say 
that we have many mentors in the office. There 
are so many good, experienced people who are 
always helping and sharing what they know. 
I would not have a fraction of the knowledge 
that I have today without all of my mentors.

Why would you encourage someone to enter 
the manufacturing field? The manufacturing 
field is always changing and developing. There 
will always be new innovations, products, 
projects and goals to meet.
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Ruben Ortiz
Valley Packaging Industries, Appleton

What does your company make? Valley Packaging Industries provides 
custom packaging, point-of-purchase display assembly, manufacturing, 
warehousing and fulfillment services to regional and Fortune 500 
manufacturers.
How do your company’s products make a difference in people’s lives? 
Valley Packaging is a nonprofit, community rehabilitation center that 
provides education, human services and vocational skills training to 
Fox Valley residents with disabilities or disadvantages.
What are your job duties? I oversee 30 to 35 production workers each 
day. I am responsible for the people on the packaging line, new employee 
onboarding and training, and ensuring the packaging lines are running 
efficiently. When employees first join VPI, I talk about what they need to 
know to feel comfortable to start work with us. I do this type of orientation 
on my own because I recognize people are new and nervous. I want them 
to feel comfortable and establish trust early on so they know they can come 
to me with concerns.
Why do you enjoy your job? I really enjoy helping people. When I first 
started, I didn’t think I would like it. I came from a troubled background 
and had a difficult time holding jobs before VPI. People here are helpful, 
friendly and treat everybody equally.
How did you decide on this career path? I was in a work release program 
and was employed at VPI through that program. After the program, I was 
invited to stay at VPI, and the rest is history! I took the opportunities and 
joined as a Spanish-speaking line leader and advanced from there.

NEW MANUFAC TURING ALLIANCE

ALL STAR MENTOR O PRODUCTION SUPERVISOR

What does your company make? TIDI Products is a global medical device 
manufacturer. In Neenah, we manufacture exam table paper, towels, gowns, 
drapes, face masks, face shields, protective eyewear, equipment covers, 
sheaths, custom barrier products, tray sheets, headrest covers, and Grip-Lok 
securement devices that support physician, dental and veterinary offices, as 
well as hospital facilities.
How do your company’s products make a difference in people’s lives? 
TIDI Products’ purpose is to support caregivers and protect patients. We 
provide forward-looking solutions to health care professionals that reduce 
the risk of contamination and maintain our high standards of quality.
What are your job duties? I am responsible for continuous improvement and 
training for our facility. I mentor and coach leaders in the development of their 
lean management systems. I also develop associates at all levels through hands-on 
learning in problem-solving and coaching skills, and develop and deliver training.
Why do you enjoy your job? I enjoy teaching others to solve their own problems 
and eliminate struggles in their day. I enjoy focusing on individual development, 
seeing associates grow and develop new skills.
Why do you choose to live in Northeast Wisconsin? My husband and I moved to 
Appleton after college and have lived here ever since. It is a great community to raise 
a family, and we enjoy all the outdoor activities Northeast Wisconsin has to offer.
What has been the most fulfilling experience you have had at your 
company? Enabling our front-line associates in daily continuous improvement, 
allowing them to eliminate struggles and frustrations in their day as they 
develop problem-solving skills and grow within their careers.

Melissa Christman
TIDI Products, Neenah

MANAGER OF CONTINUOUS IMPROVEMENT & TRAINING
NEW MANUFAC TURING ALLIANCE

ALL STAR MENTOR O

Online: Watch Melissa talk about working at TIDI Products.
newmfgalliance.org
Check out TIDI Products’ website at tidiproducts.com

Online: Watch Ruben talk about working at Valley Packaging Industries.
newmfgalliance.org
Check out Valley Packaging Industries’ website at vpind.com
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What classes and training most prepared 
you with the necessary skills? I am 
bilingual, and my work ethic and love for 
challenges provided me with internal VPI 
opportunities to learn the equipment, 
technology and computer skills on the job 
over the last 18 years.
Why did you decide to become a mentor? 
Helping people comes naturally to me. 
Sometimes people are hesitant to vocalize 
their need for help or the concerns they have. 
I took a course when I was incarcerated to 
help me advocate for my needs, and I wish 
someone would have done that for me when 
I was young. I want to do that for others: 
advocate for them and help them, so they get 
what they need and feel successful.
Why would you encourage someone to 
enter the manufacturing field? I always tell 
people that this is an opportunity to explore 
a large variety of jobs and experiences to 
see what they might like and want to do. 
They don’t need experience to come in the 
door, and there are lots of opportunities to 
develop skills, get training, get help, grow 
and advance with great people.

What education and training most prepared 
you with the necessary skills? I have a 
Bachelor of Science degree from UW-Stevens 
Point with a communications major and a 
business minor. Math and science classes 
helped to develop my analytical skills and 
mindset. The many years I spent in 4-H helped 
develop leadership skills.
Why did you decide to become a mentor? 
I am passionate about helping all people 
develop professionally regardless of role within 
the company. I believe in the foundational 
truth that everyone has intrinsic value and 
untapped potential.
Share one experience you have had by being 
a mentor? It is rewarding to help others move 
beyond their comfort zones, learn new skills 
and develop new patterns of thinking, but the 
best experience is when those associates begin 
coaching others to do the same.
Why would you encourage someone to enter 
the manufacturing field? Manufacturing offers 
so many opportunities to people of all interests.  
Whether you want to be more hands-on making 
products, operating machinery or maintaining 
equipment, or you are interested in other roles 
such as IT, HR or finance, there is plenty of room 
to create your own career path.

MANAGER OF CONTINUOUS IMPROVEMENT & TRAINING
S P O N S O R  P A I D  P R O F I L E

Imagine working in an environment of trust, honesty and fairness. A place 

where you feel like family — not just an employee. Where people are valued 

above all else and your contributions make a difference to the company, the 

community and to your career.

With more than 2,000 

employees, Sargento is a 

national brand that leads in dairy 

innovation. Founded in 1953, 

Sargento invented the world’s 

first successful pre-packaged 

shredded and sliced natural 

cheeses. If your passion is a fit for 

our culture, we’d like to welcome 

you to Sargento. Here’s what 

some of our own employees said 

about why Sargento is such a 

great company:

• “The cheese is amazing and they serve it in the breakrooms.”

• “Sargento never loses sight of the importance of people.”

• “I feel like I’m treated like a member of a large family.”

• “I can have a great career and be a great mom.”

• “The profit sharing is sweeeet!”

• “I can take my career in any direction I choose.”

• “Health & Wellness centers on site.”

• “Many opportunities for community outreach.”

• “We’re always introducing cool, new products.”

At Sargento, you work for a company you believe in, with a family of people who 

believe in you. Join the Sargento Family today. Apply online at Careers.Sargento.com.

SARGENTO
Plymouth

sargento.com

Follow us

@SargentoFamily Sargento Foods Inc.
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A to Z Machine Co.
Accuracy Machine Inc.
Alliance Laundry Systems
Amcor Flexibles North America
Amerequip
American Foods Group
American Tent & Sidewall
AmeriLux International
Appleton Steel
Ariens Co.
ASI
AT&F
ATI Forged Products
Badger Tag & Label
Bassett Mechanical
Baum Machine, Inc.
Bay Tek Games, Inc.
Bayside Machine Corp.
BCI Burke Co., Inc.
BelGioioso Cheese
Belmark Inc.
BPM Inc.
Braas Company
Brand Advantage
Burger Boat
C3 Corporation
The C.A. Lawton Co.
Carnivore Meat Co.
Carron Net Co., Inc.

Classic Gears & Machining, Inc.
CMD Corp.
Consolidated Machine, LLC
CPW Systems LLC
Crown Lift Trucks
Cruisers Yachts
Curt G. Joa, Inc.
Deluxe Plastics
De Pere Forge
Doig Corp.
Ducommun
Durr MEGTEC LLC
Eagle Performance Plastics
Eck Industries
EFCO Finishing
Elevate97
EMT International
Encapsys
Engineering Specialists Inc.
Etek Precision Manufacturing
Evergreen Tool Co., Inc.
ExacTech, Inc.
Faith Technologies
Fiberglass Solutions, LLC
Fincantieri Marine Group
Fives Giddings & Lewis
Fosber America, Inc.
Foth
Fox Converting
Fox Valley Metal-Tech, Inc.
Fox Valley Tool & Die
Fox Valley Wood Products
Gardan Inc.
Georgia-Pacific
Graetz Mfg., Inc.
Great Lakes Custom Tool Mfg.
Great Northern Corp.
Green Bay Drop Forge
Green Bay Packaging Inc.
Green Bay Pallet
Haas Factory Outlet
Heartland Label Printer
HUI
Industrial Works
Jacobs
JBS Green Bay
Johnsonville, LLC
Kewaunee Fabrications
KI
Kohler Co.
Körber
Koss Industrial, Inc.
K.R. West Co.

Laminations
Lindquist Machine Corp.
Little Rapids Corp.
Machines Plus
Marine Travelift, Inc
Marquis Yachts
Masters Gallery Foods, Inc.
McCain Foods USA, Inc.
McCormick Industries
MCL Industries
The Medalcraft Mint
Menasha Corp.
Metals Engineering
Mid Valley Industries
Miller Electric Mfg. Co.
Multi-Color Corp.
Munroe Exhibits & Graphics
Muthig Industries
Nature’s Way
Neenah Foundry
Nercon 
Nestle Pizza Division
N.E.W. Hydraulics, Inc.
N.E.W. Plastics Corp.
Nicolet Plastics, Inc.
Novolex
NPS Corporation
Nueske’s Applewood Meats
Olson Fabrication, Inc.
Optima Machinery Corp.
Oshkosh Corp.
Outlook Group, LLC.
Pacon Corp.
PanelTEK
Parker Hannifin Corp.
PayneCrest
PCMC
PDJ Cutting & Fabricating
Performa
Pierce Manufacturing
Pioneer Metal Finishing
Plexus
Plymouth Foam Inc.
Precision Machine
Precision Paper Converters 
Precision Thermal Processing
ProAmpac
Professional Fabrication
Profile Finishing Systems
Progressive Converting, Inc.
ProSolutions
R-Tek WI, LLC
Red Rock Powder Coating, Inc.

Link to these companies’ websites from:
www.newmfgalliance.org: manufacturers: alliance members’ websites

NEW MANUFACTURING ALLIANCE MEMBERS

Wisconsin is

#2
in the country 
for the largest
    percentage of 
   manufacturing 

   jobs.
Source WI Department of Workforce Development.



M A N U FA C T U R I N G  A L L  S TA R S  2021 19

Rhine Machining & Fabricating
Robinson Metal, Inc.
Rockline Industries
Rockwell Automation
The Roller Specialist
Romo Durable Graphics
RRD
Sadoff Iron & Metal
Salm Partners
Samuel, Son & Co.
Sanimax USA
Sargento Foods Inc.
Schreiber Foods
Seura, Inc.
Services Plus, Inc.
Sheboygan Paper Box Co.
Shopko Optical Manufacturing
Skyline Exhibit Resources
Sofidel America
The Straubel Paper Co.
Suburban Enterprises
Sulzer Machine & Manufacturing
Sure Controls Inc.
TC Transcontinental Packaging
Thiele Technologies/Hudson-Sharp
TIDI Products, LLC
Titletown Manufacturing
Total Energy Systems
Towsleys Inc.
Treehouse Foods
Trilliant Food & Nutrition
Tweet-Garot
Twin Disc
Unlimited Services of Wisconsin
Valley Packaging Industries
Valley Packaging Supply Co.
Vanguard Machine
Velocity Machine
Voith Paper
The Vollrath Co., LLC
Walker Forge, Inc.
Waupaca Foundry, Inc.
WEC Energy Goup
Werner Electric Supply
Winona Foods
Wisconsin Aluminum Foundry
Wisconsin Fastener Supply
Wisconsin Lift Truck Corp.
Woller Precision Machine
Zander Press
Zepnick Solutions, Inc.
Zeta Group Engineering

Georgia-Pacific believes in creating long-term value – for the communities in 

which it operates, for the company, for its customers and business partners, 

and for its employees.

“The men and women who work on the front lines of our manufacturing facilities 

every day are the company’s most important asset,” explains Tim Ellsworth, vice 

president of manufacturing for GP’s Green Bay Operations. “Whenever we work to 

improve efficiency, solve manufacturing problems, or make our facilities safer or more 

sustainable, we rely on the experts – our employees.”

The company is guided by the Market Based Management® philosophy that 

allows employees to realize their 

greatest individual potential. Georgia-

Pacific is a place where ideas are 

valued, outstanding work is rewarded, 

and high performers have plenty of 

opportunities for advancement in a 

global company.

With approximately 30,000 

employees at 180 facilities, Georgia-

Pacific is one of the world’s leading 

manufacturers and marketers of 

tissue, pulp, paper, packaging, building products and related chemicals. Its Green 

Bay facilities make nationally known products – Quilted Northern®, Angel Soft® and 

Compact® bath tissue; enMotion® and SofPull® paper towels; and Vanity Fair® napkins, 

just to name a few.

Though the company’s roots in Northeast Wisconsin go back more than 100 years, 

Georgia-Pacific is constantly investing in new technology and innovative processes. 

Today’s work environment requires employees to be technically fluent as well as lifelong 

learners, innovators and problem-solvers.

Modern manufacturing is a high-tech, high-skill and high-pay industry, and Georgia-

Pacific has plenty of career opportunities to offer. We invite you to join us. Let’s use our 

skills and creativity to not only make products that customers value, but also build a 

strong, vibrant community for years to come.

GEORGIA-PACIFIC
Green Bay

S P O N S O R  P A I D  P R O F I L E

gp.com
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All Stars represent 
outstanding 
manufacturing 
employees who are 
between the ages 
of 18 and 35 and have great stories 
to tell about their achievements. All 
Star mentors represent standout 
manufacturing employees of any age 
who are the best examples of those 
who strengthen their company’s 
workforce or participate in outreach 
in schools or the community. All Stars 
can represent any career area within 
manufacturing and are nominated by 
NEW Manufacturing Alliance company 
members. Click on the photos in the 
online version of this publication 
to learn firsthand from the All Stars 
about their chosen career paths. 
Who knows? Maybe you could be 
an All Star, too.

HOW CAN I BE AN 
ALL STAR OR ALL 
STAR MENTOR?

MANUFACTURING

23%

HEALTHCARE/ 
SOCIAL ASSISTANCE

14%
RETAIL TRADE

10%

ACCOMMODATIONS/ 
FOOD SERVICES

8%

Source: U.S. Census Bureau, Local Employment Dynamics: Average Quarterly 
Employment 2011-2014. Illustration from the New North Business Locator Guide.

Top industry sectors in Northeast Wisconsin
Private sector manufacturing jobs, which play a vital role in the 
New North economy, have increased by more than 22,000 since 
June 2009. The next three industries are finance and insurance, 
transportation and warehousing, and waste services.

➤

EDUCATIONAL 
SERVICES

7%
CONSTRUCTION

5%

 O
Top 5 high-demand/hard-to-fill 
careers in Northeast Wisconsin

Source: 2020 Northeast Wisconsin Manufacturing Vitality Index

 Average salary 
 + benefits for 
manufacturing jobs

$71,226.21

1 Machinists . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $21.22

2 CNC Machinists . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $22.82

3 Industrial Maintenance Mechanics/ 
 Electro Mechs . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $27.99

4 Assemblers . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $17.04

5 Engineers . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . $40.37

Job Hourly wage
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S P O N S O R  P A I D  P R O F I L E

FINCANTIERI MARINE GROUP
Green Bay / Marinette / Sturgeon Bay

Name Company
Dylan Antholt Fincantieri Bay Shipbuilding
Joel Bonikowske Treehouse Foods, Inc.
Sherry Borden HUI
Joshua Cherney Nercon
Mark Fuentes NPS Corporation
Josh Haese Pioneer Metal Finishing
Spencer Hahn Plexus Corp.
Kyle Hendrickson Valley Packaging Industries
Terry Hollenback Precision Paper Converters, LLC
Kyle Karweick Fox Valley Metal-Tech, Inc.
Josh Koren Rockline Industries
Patrick Krause Wisconsin Aluminum 
 Foundry Co., Inc.
Kyle Rewalt Fox Valley Metal-Tech, Inc.
Erik Schiebel Nercon
Jauger Schisel HUI
Robin Standke Waupaca Foundry
Elizabeth Stempihar Fincantieri Marinette Marine
Jake Vandehei Georgia-Pacific
Justin Wine TIDI Products, LLC

ALL STAR 
NOMINEES: 
REST OF THE BEST
Just being nominated as a 
manufacturing All Star is an honor. The 
following outstanding individuals were 
also nominated for All Star recognition:

Name Company
Brandon Beard Pioneer Metal Finishing
James Bodart Wisconsin Aluminum 
 Foundry Co., Inc.
Robert DeAmico Georgia-Pacific
Mark Hansen Nercon
Matt Horn Rockline Industries
Lew Lambrecht Sturm Foods
Bryan Mischler CMD Corporation
Mike Ninmer HUI
Samuel Wedge Sargento Foods Inc.
Corey Weise Fox Valley Metal-Tech, Inc.

The following individuals were also 
nominated for their outstanding 
efforts as mentors:

Fincantieri Marine 

Group is proud to 

have Derrick Hayes 

on our team. Since joining 

Fincantieri ACE Marine two 

and a half years ago, he 

continues to improve his skills 

as an aluminum welder and 

mentor to new employees. 

Congratulations for being 

recognized as a 2021 All Star 

by the NEW Manufacturing 

Alliance, Derrick!

We are looking for more 

talented women and 

men in the skilled trades, 

engineers and business 

support services to help us 

build and maintain military 

and commercial ships right 

here in Wisconsin. You 

can become part of our 

family and work with more 

than 2,000 All Stars like Derrick at Fincantieri ACE Marine in downtown Green Bay, 

Fincantieri Marinette Marine in Marinette, or Fincantieri Bay Shipbuilding in Sturgeon 

Bay. You can apply for available jobs at fincantierimarinegroup.com/careers.

Thank you to Derrick and all our team members who mentor new colleagues and 

engage with local students about their lives and careers. Together, we are building the 

next great generation of shipbuilders. Together, we are building tomorrow’s Navy.

Follow “Fincantieri Marine Group” on LinkedIn.

fincantierimarinegroup.com/acefincantierimarinegroup.com
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Many manufacturers in Northeast 
Wisconsin make products needed 
during the pandemic. Here 
are just a few of the essential 
manufacturing companies in 
our region making a difference:

• Carnivore Meat Company – Donated 
its ultraviolet X-ray machine to a health 
care organization to be used to sterilize 
its personal protective equipment for 
more than one use

• Elevate97 – Face shields and sneeze 
guards

• Industrial Works – Personal 
protection dividers/partitions

• Novolex – Face shields and gowns

• NPS – Meltblown fabric for N95 
masks and medical absorbent pads

• PCMC – Wet wipes, surgical bibs, 
bags for surgical equipment and 
other hygiene products

• Plymouth Foam – Personal 
protection dividers/partitions

• Rockline Industries – Sanitizing wipes

• Sure Controls – Personal protection 
dividers/partitions

• TIDI Products – PPE — 
face shields, gloves and gowns

START ANYWHERE AND 
EARN YOUR ENGINEERING 

TECHNOLOGY DEGREE

S P O N S O R  P A I D  P R O F I L E

NEW ERA
Northeast Wisconsin 
Educational Resource Alliance

www.neweraonline.org/engineering-tech/

Congratulations 2021 NEWMA 
Manufacturing All Stars!

NEW ERA member colleges and universities 
salute you for your accomplishments and 
recognized excellence in your chosen field.

STEPPING UP
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OTHER RESOURCES
Colleges
Fox Valley Technical College: 

www.fvtc.edu

Lakeshore Technical College: 
www.gotoltc.edu

Moraine Park Technical College: 
www.morainepark.edu

Northeast Wisconsin Technical College: 
www.nwtc.edu

UW-Green Bay: 
www.uwgb.edu

UW-Green Bay, Manitowoc Campus: 
www.manitowoc.uwc.edu

UW-Green Bay, Marinette Campus: 
www.marinette.uwc.edu

UW-Green Bay, Sheboygan Campus: 
www.sheboygan.uwc.edu

UW-Oshkosh: 
www.uwosh.edu

UW-Oshkosh, Fond du Lac Campus: 
www.fdl.uwc.edu

UW-Oshkosh, Fox Valley Campus: 
www.uwfox.uwc.edu

UW-Platteville: 
www.uwplatt.edu

UW-Stout: 
www.uwstout.edu

Career websites
NEW Manufacturing Alliance: 

www.newmfgalliance.org

WISCareers: wiscareers.wisc.edu

My Skills My Future: 
www.myskillsmyfuture.org

Job Center of Wisconsin: 
www.jobcenterofwisconsin.com

Dream It – Do It: www.dreamit-doit.com

Nuts, Bolts and Thingamajigs: 
www.nutsandboltsfoundation.org

Skill Explorer: 
skillexplorer.wisconsin.gov

Society of Manufacturing Engineers: 
www.sme.org

Wisconsin Career Pathways: 
www.wicareerpathways.org

Apprenticeship
Dept. of Workforce Development: 

dwd.wisconsin.gov/apprenticeship

S P O N S O R  P A I D  P R O F I L E

TIDI PRODUCTS
Neenah

 If you ask anyone at 

 TIDI Products why 

 the company exists, 

they won’t skip a beat 

— we’re here to support 

caregivers and protect 

patients. As a medical 

device manufacturer, 

TIDI’s purpose is at the 

heart of everything 

we do, and we’re 

always looking for new 

ways to help medical 

professionals — or 

“caregivers” — deliver the highest-quality patient care. Each day, they turn to us for 

user-friendly, compliance-enhancing, and risk-reducing solutions.

Being part of the TIDI Products team means being part of those solutions. Each day, 

our manufacturing, product development, and engineering teams collaborate on 

new ways to make a difference in the medical industry. This work has been especially 

important during the COVID-19 pandemic, as our team outfitted those on the front lines 

with essential personal protective equipment, including eyewear and face shields.

Chances are, if you’ve ever been in a doctor’s office or hospital, you’ve likely 

encountered a TIDI product. Whether it’s the paper that covers a doctor’s exam table, a 

gait belt that allows a nurse to help a patient walk, or a drape that helps protect sterile 

instruments in the operating room, TIDI makes a variety of products for a variety of needs. 

But even more, it’s the dedication to patients and caregivers that TIDI is known for.

As the healthcare landscape continues to evolve, we’re always looking to add 

energetic, thoughtful, and driven individuals to our team in Neenah. Interested 

in working with purpose? Visit www.tidiproducts.com/tidi-careers to join the 

TIDI Products team today!

Follow us: www.linkedin.com/company/tidi-products-llc 

tidiproducts.com
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